
Board of Directors Updates as of November 4, 2022 
Paid Internship and Competitive Integrated Employment Programs: 

* These numbers are an underrepresentation as several job development agencies have paperwork still to be 

submitted.  

Vendor Updates Actively job developing for Paid Internships:  

 ARC of Butte County 

 COVE 

 Impact Solutions (North, Central, South) 

 Mains’l  

 Work Training Center 

 Compass 

 AMBJAMB  

 Plumas Rural Services – ALIVE Program 

Educational Activities  Continuing to hold LPA informational meetings regarding transition 
services 

 Working with DoR to being holding Shasta LPA meetings 

 Working with Trinity Co. LPA partnership 

 Will be holding information & training meetings for Service Coordinators. 
Have reached out for 1 on 1s with several new Service Coordinators.  

 Working with College of the Siskiyou’s transitional age students 

Paid Internship Program  
&  
Competitive Integrated 
Employment (EMP) 

 55 PIPs authorized since July 1, 2022 

 PIP Bonus auths. since July 1, 2022 
o (28*), 30-day 
o (27*), 60-day 

 EMP Bonus auths. since 
July 1, 2022 

o (15*), 30-day 
o (6*), 6-month 
o (4*), 12-month 

Job Development and Pre-
Employment Training 

 Currently revising the referral process.  

 Mains’l/WTC/Impact Solutions @ capacity and temporarily suspended 
referrals to work through their waitlist. Taking new referrals soon. 

General Updates   Recruiting for new RDQA/Employment Specialist 

 Working on trying to have IT set up a dedicated employment section on 
the FNRC website.  

 Putting together informational packets to send to families with transition 
age youth 

 Gearing up to hold another yellow napkin project in March. Will be 
putting together a group of stakeholders to determine how to best roll 
out yellow napkin project in March, in conjunction with the awareness 
campaign in Oregon 


